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&
Harassment!or!Abuse:!Discipline/Worker!Awareness!
H&A.3&Grower&will&follow&disciplinary&practices&that&are&fair&and&are&clearly&understood&by&the&workers.&
The&grower&will&take&necessary&steps&to&ensure&that&the&farm’s&disciplinary&procedure&is&clearly&
understood&by&the&workers.!
!
Noncompliance&
!
Explanation:!!It&could&not&be&demonstrated&that&workers&were&aware&of&the&disciplinary&procedure.&&
!
Sources:&interviews,&farm&visits&
Plan!Of!
Action:!!
During&the&grower&meeting&in&March,&growers/farm&management&will&also&be&informed&on&
Syngenta’s&Code&of&Conduct&and&its&related&parts&on&harassment&and&
abuse/discrimination.&Through&training,&the&importance&of:&a)&respecting&the&disciplinary&
procedures&and&b)&communicating&them&to&workers&during&hiring&procedures&will&be&
underlined.&Also,&the&visual&campaign&materials&should&be&placed&in&the&most&visible&place&
to&be&more&accessible&for&all&workers.!
Deadline!
Date:!!
April&2014&
Action!
Taken:!!
!
Plan!
Complete:!!
!
Plan!
Complete!
Date:!!
!
!
!
&
& &
&
&
7&
&
Harassment!or!Abuse:!Discipline/Training!
H&A.4&Grower/Organizer/Company&will&provide&training&on&appropriate&disciplinary&practices&to&persons&
who&supervise&the&workers.!
!
Noncompliance&
!
Explanation:!!It&could&not&be&demonstrated&that&the&supervisors&were&trained&on&the&disciplinary&
procedures&and&practices.&
Sources:&company,&seed&organizer,&and&grower&interviews;&record&review;&farm&visits!
Plan!Of!
Action:!!
More&training&and&meetings&before&the&season&to&assure&that&the&aim&of&the&FLA&program&is&
clearly&undersood&by&supervisors.&Supervisors&should&have&strong&knowledge&of&FLA’s&
purpose&and&policies.&Two&trainings&will&be&organized&by&Syngenta&agronomists&for&
supervisors&before&the&season,&so&they&can&transfer&the&knowledge&to&workers&and&also&to&
respect&the&minimum&requirements.!
Deadline!
Date:!!
April&2014&
Action!
Taken:!!
!
Plan!
Complete:!!
!
Plan!
Complete!
Date:!!
!
!
!
&
&
&
&
&
&
&
&
&
8&
&
Health!and!Safety:!General!Compliance!Health!and!Safety!!
H&S.1&Growers&shall&comply&with&all&local&laws,&regulations,&and&procedures&concerning&health&and&
safety.&In&any&case&where&local&laws&and&the&Workplace&Code&of&Conduct&are&contradictory,&the&higher&
standards&will&apply.&The&grower&will&possess&all&legally&required&permits.!
!
&Noncompliance&
Explanation:!!It&could&not&be&demonstrated&in&all&cases&that&growers&are&in&conformity&with&the&national&
legislation&regarding&health&and&safety&(H&S).!
Sources:&company,&seed&organizer,&and&grower&interviews;&record&review;&farm&visits&
Legal&Reference:&Romania&Law&on&HS&–&Law&316/2006!
Plan!Of!
Action:!!
The&growers&must&be&in&line&with&local&legislation&regarding&HSE&(health,&safety,&and&
environment).&The&HSE&working&book&must&be&on&each&farm&for&permanent&workers.&There&
is&no&legal&procedure&for&seasonal&workers.&Check&the&monthly&HSE&training&book.&Through&
the&FLA&campaign,&the&company&will&reinforce&the&importance&of:&a)&the&H&S&policy&and&b)&
providing&daily&HSE&short&trainings&each&morning&for&workers&before&they&start&work.&
Syngenta’s&agronomist&should:&a)&provide&support&for&the&beginning&of&the&season&and&b)&
be&present&for&the&first&day&on&farms&where&risk&is&high.&
Deadline!
Date:!!
April&2014&
Action!
Taken:!!
!
Plan!
Complete:!!
!
Plan!
Complete!
Date:!!
!
!
!
&
& &
&
&
9&
&
Health!and!Safety:!Document!Maintenance/Worker!Accessibility!and!Awareness!
H&S.2&All&documents&required&to&be&available&to&workers&and&growers&by&applicable&laws&(such&as&health&
and&safety&policies,&MSDS,&etc.)&shall&be&made&available&in&the&prescribed&manner&and&in&the&local&
language&or&language(s)&spoken&by&the&workers&if&different&from&the&local&language.&If&the&workers&are&
illiterate,&the&company&shall&make&an&effort&to&provide&pictorials&that&the&workers&can&easily&understand.!
!
Noncompliance&
&
!
Explanation:!!The&efficiency&of&the&measures&taken&for&worker&awareness&could&not&be&demonstrated.&
The&efficiency&of&the&measures&taken&for&increasing&worker&awareness&was&low;&casual&
workers&were&not&aware&of&H&S&regulations&and&no&informative&and&easily&accessible&
documents&were&kept&for&them&on&farms.&
Sources:&interviews,&farm&visits&
Legal&Reference:&Romania&Law&on&HS&–&Law&316/2006!
Plan!Of!
Action:!!
Through&the&FLA&campaign,&worker&training&should&be&done&by&employers,&according&to&
local&legislation;&reinforcement&of&the&rules&and&procedures&regarding&H&S&should&also&
take&place.&The&campaign&materials&will&be&placed&in&the&most&visible&places&and&in&
sufficient&number,&in&order&to&be&accessible&to&all&workers.&Also,&for&seasonal&workers,&
agronomists&will&provide&a&daily&short&training&regarding&H&S,&where&major&risks&for&
respective&working&tasks&will&be&highlighted.&&
Deadline!
Date:!!
April&2014&
Action!
Taken:!!
!
Plan!
Complete:!!
!
Plan!
Complete!
Date:!!
!
!
!
&
& &
&
&
10&
&
Health!and!Safety:!Written!Health!and!Safety!Policy!
H&S.3&Company,&in&consultation&with&growers,&organizers,&and&if&possible&workers,&is&required&to&
develop&a&health&and&safety&policy.&The&policy&must,&at&the&very&least,&be&aimed&at&complying&with&legal&
minimum&safety&and&health&standards,&regulations,&and&procedures&and&with&the&Workplace&Code&of&
Conduct.!
!
Noncompliance&
&
!
Explanation:!!No&written&grower&policy&regarding&H&S&commitments&and&compliance&could&be&seen.!
Sources:&interviews,&farm&visits&
Legal&Reference:&Romania&Law&on&HS&–&Law&316/2006!
Plan!Of!
Action:!!
Through&FLA&campaign&trainings,&the&rules&and&procedures&regarding&H&S&will&be&given&to&
growers&and&workers.&The&campaign&materials&will&placed&in&the&most&visible&places&and&in&
sufficient&number,&in&order&to&be&accessible&to&all&workers.&Also,&for&the&HSE&rules&and&
procedures,&the&most&important&thing&will&be&the&daily&short&training&for&all&types&of&
workers&regarding&H&S,&where&the&major&risks&for&respective&working&tasks&will&be&
highlighted.!
Deadline!
Date:!!
April&2014&
Action!
Taken:!!
!
Plan!
Complete:!!
!
Plan!
Complete!
Date:!!
!
!
!
&
& &
&
&
11&
&
Health!and!Safety:!Health!and!Safety!Management!System!!
H&S.4&The&health&and&safety&policy&shall&contain&the&framework&for&a&comprehensive&health&and&safety&
management&system&within&which&growers’&responsibilities&and&workers’&rights&and&duties,&various&
responsibilities&of&designated&personnel,&procedures&that&enable&workers&to&raise&health&and&safety&
concerns,&and&procedures&for&reporting&death,&injury,&illness,&and&other&health&and&safety&issues&(for&
instance,&nearbmiss&accidents)&are&clear&and&regularly&tested&and&reviewed.!
!
Noncompliance&
&
!
Explanation:!!The&existence&of&an&implemented&H&S&management&system&could&not&be&&
demonstrated&in&all&cases.!
Sources:&interviews,&farm&visits&
Legal&Reference:&Romania&Law&on&HS&–&Law&316/2006!
Plan!Of!
Action:!!
Through&FLA&campaign&trainings,&the&rules&and&procedures&regarding&H&S&will&be&given&to&
growers&and&workers.&The&campaign&materials&will&placed&in&the&most&visible&places&and&in&
sufficient&number,&in&order&to&be&accessible&to&all&workers.&Also,&the&HSE&rules&and&
procedures&should&be&the&same&for&all&types&of&workers.&During&the&peak&season,&
agronomists&should&provide&the&most&important&short&daily&trainings&at&least&every&2&–&3&
days.!
Deadline!
Date:!!
April&2014&
Action!
Taken:!!
!
Plan!
Complete:!!
!
Plan!
Complete!
Date:!!
!
!
!
&
& &
&
&
12&
&
Health!and!Safety:!Communication!to!Workers!
H&S.5&The&health&and&safety&policy&shall&be&communicated&to&all&workers&in&the&local&language&or&
language(s)&spoken&by&workers&if&different&from&the&local&language.!
!
Noncompliance&
&
!
Explanation:!!During&the&monitoring&process,&there&was&no&sufficient&evidence&related&to&the&
communication&of&the&H&S&policies&to&workers.!
Sources:&interviews,&farm&visits&
Legal&Reference:&Romania&Law&on&HS&–&Law&316/2006!
Plan!Of!
Action:!!
Through&FLA&campaign&trainings,&the&rules&and&procedures&regarding&H&S&will&be&given&
to&growers&and&workers.&The&campaign&materials&will&placed&in&the&most&visible&places&
and&in&sufficient&number,&in&order&to&be&accessible&to&all&workers.&Also&for&seasonal&
workers,&agronomists&will&provide&daily&short&trainings.&HSE&rules&and&procedures&should&
be&the&same&for&all&types&of&workers.&During&the&peak&season,&the&agronomists&should&be&
on&the&farms&at&least&every&2&–&3&days.!
Deadline!
Date:!!
April&2014&
Action!
Taken:!!
!
Plan!
Complete:!!
!
Plan!
Complete!
Date:!!
!
!
!
&
& &
&
&
13&
&
Health!and!Safety:!Access!to!Safety!Equipment!and!First!Aid!
H&S.6&Company&should&ensure&that&growers&and&workers&have&access&to&safety&equipment&and&first&aid.!
!
&Noncompliance&
Explanation:!!Worker&access&to&safety&equipment&and&first&aid&kits&could&not&be&demonstrated&in&all&
cases.&
&
Sources:&interviews,&farm&visits&
Legal&Reference:&Romania&Law&on&HS&–&Law&316/2006!
Plan!Of!
Action:!!
Safety&equipment&must&be&available&for&all&growers,&depending&on&the&type&of&work&they&
do.&During&the&internal&monitoring&visits,&first&aid&kits&will&also&be&checked&as&part&of&the&
checklist.&Syngenta&also&will&contribute&to&providing&some&safety&kits&for&farms&where&risks&
are&high&and&they&have&none.&Also,&Syngenta&will&provide&the&minimum&personal&protective&
equipment&(PPE)&specific&for&the&detasseling&process.&Glasses,&gloves,&and&sun&caps&will&be&
provided&to&growers&to&be&distributed&during&the&peak&season.&First&aid&kits&will&be&placed&
in&the&most&accessible&place&anytime&during&the&working&hours.&
Deadline!
Date:!!
April&2014&
Action!
Taken:!!
!
Plan!
Complete:!!
!
Plan!
Complete!
Date:!!
!
!
!
&
& &
&
&
14&
&
Health!and!Safety:!Personal!Protective!Equipment!
H&S.7&All&necessary&personal&protective&equipment&(PPE),&such&as&gloves,&eye&protection,&respiratory&
protection,&etc.,&should&be&made&available&to&relevant&workers&to&prevent&unsafe&exposure&(such&as&
inhalation&or&contact&with&solvent&vapors,&dust,&etc.)&to&health&and&safety&hazards.!
!
Noncompliance&
&
!
Explanation:!!The&availability&of&PPE&for&all&workers&could&not&be&demonstrated&in&all&cases.&&
Sources:&interviews,&farm&visits&
Legal&Reference:&Romania&Law&on&HS&–&Law&316/2006!
Plan!Of!
Action:!!
The&growers&must&be&in&line&with&local&legislation&regarding&HSE.&The&HSE&working&book&
must&be&on&each&farm&for&permanent&workers.&There&is&no&legal&procedure&for&seasonal&
workers.&The&monthly&HSE&training&book.&Syngenta&will&provide&minimum&PPE&for&the&
peak&season;&mainly&for&detasseling;&growers&and&workers&will&be&informed&of&the&
importance&of&PPE&usage&during&trainings.&For&the&rest&of&the&year,&this&is&not&a&concern,&
as&there&is&no&other&seasonal&activity.!
Deadline!
Date:!!
April&2014&
Action!
Taken:!!
!
Plan!
Complete:!!
!
Plan!
Complete!
Date:!!
!
!
!
&
& &
&
&
15&
&
Health!and!Safety:!Chemical!Management!and!Training!
H&S.8&All&chemicals&and&hazardous&substances,&farm&produce,&and&raw&materials&should&be&properly&
labeled&and&stored.&The&grower&shall&not&use&any&banned&(either&by&national&or&international&laws)&
pesticides&fertilizers,&or&any&other&agro&chemicals&in&the&farm.&&The&grower&shall&ensure&safe&disposal&of&
waste&chemicals&or&empty&containers&of&chemicals&or&packing&materials.&The&grower/organizer/company&
will&provide&the&necessary&training&to&the&worker&with&regard&to&handling&of&agro&chemicals&(pesticides,&
fertilizers,&and&other&hazardous&substances),&their&application&and&the&use&of&personal&protective&
equipments.!
!
Uncorroborated!Evidence!of!Noncompliance&
&
!
Explanation:!!During&interviews&and&farm&visits,&it&came&out&that&there&is&no&system&in&place&aligning&to&
this&requirement.&The&fact&that&workers&did&not&manage&chemicals&could&not&be&proved.&
Training&in&this&sense&was&not&given.&Also,&safe&storage&did&not&exist&on&most&farms.&&
Sources:&interviews,&farm&visits&
Plan!Of!
Action:!!
The&company&will&rebimplement&the&FLA&campaign&with&growers.&The&campaign&will&
include&2&(March&and&June)&grower&trainings&&where&an&agronomist&will&inform&growers&on&
the&rules&and&procedures&regarding&chemical&management&and&training,&along&with&legal&
requirements.&Growers&will&be&encouraged&to&keep&records.&Workers&will&be&informed&of&
the&rules&and&procedures&by&their&employers.!
Deadline!
Date:!!
April&2014&
Action!
Taken:!!
!
Plan!
Complete:!!
!
Plan!
Complete!
Date:!!
!
!
!
& &
&
&
16&
&
Health!and!Safety:!Chemical!Management!for!Pregnant!Women,!Young!Workers!and!Family!
Members!Residing!On!the!Farm!
H&S.9&To&prevent&unsafe&exposure&to&hazardous&chemicals,&specific&appropriate&accommodations&shall&
be&made&for&pregnant&women&and&workers&under&the&age&of&18&as&required&by&applicable&laws&or&the&
provisions&of&the&FLA&Workplace&Code&of&Conduct&in&a&manner&that&does&not&unreasonably&disadvantage&
workers.&Grower&shall&ensure&that&young&workers,&pregnant&or&nursing&women,&persons&with&chronic&
respiratory&disease&are&not&allowed&to&work&with&the&application&of&hazardous&chemicals.&Grower&will&
take&measures&to&ensure&that&workers&or&their&families&residing&in&the&farm&are&not&at&risk&of&exposure&to&
pesticides&and&agrochemicals&used&in&the&farm.!
!
Uncorroborated!Evidence!of!Noncompliance&
&
!
Explanation:!! Although&there&were&no&cases&of&pregnant&women&in&the&farm,&during&interviews&and&
farm&visits,&it&came&out&that&there&is&no&system&in&place&aligning&to&this&requirement.&The&
fact&that&workers&did&not&manage&chemicals&could&not&be&proved.&Training&in&this&sense&
was&not&given.&Also,&safe&storage&did&not&exist&on&most&farms.&&
Sources:&interviews,&farm&visits&
Plan!Of!
Action:!!
Through&FLA&campaign&training,&the&rules&and&procedures&regarding&chemical&
management&and&training,&along&with&the&related&legal&requirements,&will&be&provided&to&
growers.&In&the&meetings&with&growers&and&workers,&the&subject&of&new&mothers&should&
be&clearly&mentioned.&The&agronomist&should&verify&if&pregnant&workers&and&new&
mothers&have&the&appropriate&conditions&for&their&status&during&internal&monitoring&
visits.&
Deadline!
Date:!!
April&2014&
Action!
Taken:!!
!
Plan!
Complete:!!
!
Plan!
Complete!
Date:!!
!
!
!
&
& &
&
&
17&
&
Health!and!Safety:!Medical!Facilities!
H&S.12&Medical&facilities&shall&be&established&and&maintained&as&required&by&applicable&laws.&In&case&of&
no&local&law,&the&company&should&ensure&that&the&growers&could&approach&them&in&case&of&medial&
emergencies&and&have&the&local&medical&officer’s&contact&address&available&to&the&growers&and&workers.&
In&the&case&of&a&medical&emergency,&e.g.&injury&or&sudden&illness,&employers&will&not&unreasonably&delay&
allowing&a&worker&to&have&access&to&medical&treatment.!
!
Uncorroborated!Evidence!of!Noncompliance&
&
!
Explanation:!!During&interviews&and&farm&visits,&it&came&out&that&there&is&no&system&in&place&that&aligns&
to&this&requirement.&It&could&not&be&proven&that&all&workers&had&access&to&medical&
facilities&and,&in&some&cases,&workers&did&not&know&what&to&do&in&case&of&injury.&
!
Sources:&interviews,&farm&visits&
Plan!Of!
Action:!!
The&company&will&rebimplement&the&FLA&campaign&with&growers.&The&campaign&will&
include&2&(March&and&June)&grower&trainings&where&an&agronomist&will&also&inform&
growers&on&access&to&medical&facilities&in&case&of&injury;&however,&it&is&difficult&to&ensure&
full&access,&as&the&medical&facilities&are&far&from&the&farms’&locations.&
Access&to&medical&facilities&is&often&difficult&in&rural&areas.&In&case&of&a&bad&injury,&they&call&
the&local&911&and&an&ambulance&comes.&Workers&will&be&given&more&information&
regarding&these&issues&in&the&campaign&training&we&are&planning&to&hold&in&March&and&
June&2014.&&
Deadline!
Date:!!
April&2014&
Action!
Taken:!!
!
Plan!
Complete:!!
!
Plan!
Complete!
Date:!!
!
!
!
&
& &
&
&
18&
&
Health!and!Safety:!Rest!Areas!
H&S.14&Grower&shall&make&provision&for&adequate&rest&area&for&workers&in&case&of&extreme&weather,&
protection&from&animals&and&in&case&of&health&emergency.!
!
Noncompliance&
&
!
Explanation:!!The&availability&of&rest&areas&in&the&near&proximity&of&the&fields&or&the&efficiency&of&the&
existing&rest&areas&could&not&be&demonstrated&in&all&cases.&&
Sources:&interviews,&farm&visits&
Plan!Of!
Action:!!
Syngenta&will&provide&rest&areas&(shelters)&for&the&largest&farms.&Also,&during&the&
campaign,&growers&should&also&contribute&to&assure&that&there&workers&have&decent&rest&
areas.&&
Romanian&law&does&not&ask&farms&to&provide&rest&areas&or&shelters&for&workers.&But&since&
it&is&in&FLA’s&COC,&Syngenta&is&making&efforts&to&put&in&place&shelters&(on&their&own&costs)&
in&the&largest&farms&where&most&of&the&workforce&is.&Syngenta’s&strategy&is&to&focus&first&
on&the&largest&farms.&For&smaller&farms,&Syngenta’s&plan&is&to&include&this&aspect&in&the&
training&campaign&for&growers&to&raise&their&awareness&on&the&need&to&provide&such&areas&
to&workers.&
Deadline!
Date:!!
April&2014&
Action!
Taken:!!
!
Plan!
Complete:!!
!
Plan!
Complete!
Date:!!
!
!
!
&
&
